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The candidates shall limit their answers precisely within the 
answer-book (40 pages) issued to them and no supplementary/ 
continuation sheet will be issued.
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Note: There are nine (9) questions in all. Question No. 1 is 
compulsory and carries 20 marks. Attempt one question 
from each unit, all questions carry equal mark.
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Compulsory Question 
(3iPtdl4 V^T)

1. Answer briefly:
(a) Evaluation of Human Resource Management Process.
(b) Need of Human Resource Planning.
(c) Process of Job Analysis.
(d) Difference Between Recruitment and Selection.
(e) Various Functions of Training Department.
(f) Need and Importance of Promotion Planning.
(g) Management by Objectives as a Tool of Employee 

Appraisal.
(h) Piece Rate Compensation Method.
(i) Scope and Objectives of Collective Bargaining.
(j) Various Purposes of Job Evaluation in the Industry.
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UNIT-I

2. Define Human Resource Management. “The object of human 
resource management is to achieve the objectives of the 
business.” How do you reconcile the two sets of objectives? 
Explain.

RFH TfaPFT W fa MR’HlfacI faffal “WF fafaf 
fa Tllfa, RFH tfSFFT FT WT tl" IF faff 

fafaf fa 3tiq ffat 3IFR fat? W7TT faffal

3. What do you mean by Recruitment? Describe the procedure 
of recruitment and selection of personnel in an organization.
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UNIT-II 
(^-11)

4. What are the objectives of Training? Why training is 
considered very essential for effective industrial 
management? Explain.
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5. Define Performance appraisal. Describe the various methods 
of performance appraisal.
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UNIT-m

6. Describe the various methods of Job evaluation. Which 
method of job evaluation is more popular these days and 
why? Explain.

'Tt fH‘

wit

7. Explain the characteristics of a sound incentive wage plan. 
Compare the Halsey and Rowan Plan of wage payment.

gRuilcHcb -qhHT BWTI ^f^TRI
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UNIT-IV 
(^if-IV)

8. What is Collective bargaining? Describe the principles and 
prerequisites of collective bargaining.

^4141 W t? ^414 ta’df

9. Define Industrial dispute. What are the causes of industrial 
dispute ? Explain the role of government machineries to 
solve these problems.
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